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INTRODUCTION
The Northern Ireland SPPG & PHA Process for Developing Prescribing Guidance states that practitioners, HSC Trusts or the Pharmaceutical Industry can ask for consideration of any new medicines for inclusion in the Northern Ireland Formulary/ Prescribing Guidance or the addition of a new indication for an existing medicine.
The following documentation should be completed in full and submitted with the relevant clinical evidence.
SECTION 1: MEDICINE DETAILS
	Generic / Approved name:
	



	Brand name:
	



	Strength/Formulation/Route of Administration:
	



	Manufacturer:
	



SECTION 2: PLACE IN THERAPY
	Licensed Indication(s) [included in the Summary of Products Characteristics (SPC)]:
	



	Indication(s) for proposed use:
	



	Current formulary choices for proposed indication:
	







	Perceived advantages over current therapy:
	





	Are there any perceived disadvantages over current therapy:

	





Place in therapy (tick all boxes which apply):
	First line choice
	

	
	

	Second line choice
	

	
	

	
	

	Replace a current formulary choice (state which medicine is to be replaced)
	
	

	
	

	For restricted use in specific patient groups (provide details)
	

	
	

	


	





Tick one box which applies:
	Suitable for prescribing / initiation in primary care
	

	
	

	Initiation restricted to or on the advice of a specialist
	

	
	

	To be used in accordance with protocol (attach a copy of the protocol with the submission)
	




SECTION 3: NATIONAL GUIDANCE
Has the medicine / formulation / indication been evaluated by the following bodies:
	National Institute of Health and Care Excellence (NICE)
	

	
	

	Scottish Medicines Consortium (SMC)
	

	
	

	Scottish Intercollegiate Guidelines Network (SIGN)
	

	
	

	All Wales Medicines Strategy Group
	



Give details of place in therapy recommended by the bodies above:
	












SECTION 4: CLINICAL EVIDENCE
Provide details below of key trials that support the submission (attach copies of up to 3 (maximum) relevant references or information in support of the submission)
	












SECTION 5: COMPARATIVE SAFETY
Provide details of any safety issues regarding this medicine compared to current formulary choices 
	







SECTION 6: TOLERABILITY & ACCEPTABILITY
Provide details below of key information on patient experience regarding this medicine compared to current formulary choices
	







SECTION 7: SERVICE IMPLICATIONS
	Cost of treatment (annual cost or cost of course of treatment if less than 1 year) (state both hospital and primary care costs if the costs are different in the two settings)
	




	Likely duration of treatment
	





	Overall annual /course costs in one year
	



	Additional service implications e.g. specialist assessment, monitoring requirements (state if to be undertaken in secondary care or primary care), aseptic unit preparation, nursing time

	










SECTION 8: ADDITIONAL INFORMATION
Provide any additional information which may assist in the decision making process
	











SECTION 9: DETAILS OF SUBMITTING CLINICIAN / SUPPORTING PHARMACIST 
	Name:
	



	Designation:
	



	Hospital Department or GP Practice Details:
	



	Supporting Pharmacist Name (if appropriate):
	



	Designation:
	







SECTION 10:DECLARATION OF INTERESTS 26/27 (IN THE LAST 12 MONTHS ONLY)
To complete this section online see here 
Your Details
1.First Name:


2.Surname: 


3.Personnel Number:


4.Band:
8A
8B
8C
8D
other


5.Directorate:
Finance & Corporate Governance Directorate
Primary Care Directorate
Neighbourhood Care Directorate
Social Work, Mental Health & Disability Directorate
Acute Planning & Performance Directorate

6.Line Managers email address:


7.Where situations occur in my work where it could be perceived by the public or others that a conflict of interest might arise as a result of my outside activities, I accept that I must follow the guidelines below: 

Guidance on Conflicts of Interest 
“A conflict of interest involves a conflict between the public duty and the private interest of a public official in which the official’s private-capacity interest could improperly influence the performance of his/her official duties and responsibilities”. (NIAO Conflicts of Interest: A Good Practice Guide) DAO (DoF) 07/21 Guidance on Conflicts of Interest issued on 29 September 2021. The guidance provides detailed information on the four main stages to work through in relation to conflicts of interest: 
· Identifying a conflict of interest – actual, potential or perceived;
· Declaring conflicts of interest;
· Managing conflicts of interest; and
· Publishing registers of interest.
* Whilst a potential or perceived conflict may pose no actual risk to the conduct of public business, it requires proper management in order to minimise the risk of reputational damage to the organisation and the individual.

Please confirm that you have read the SPPG Guidance on Declaration of Interests above:
Yes 
8.Do you have any outside interest(s) which could give rise to an actual, potential or perceived conflict with official duties or which could be subject to perceptions of unfair advantage? 
[Official duty is defined as any duty or task you are required to carry out in the course of the business of SPPG].  Please also consider interests of family, friends and associates in making this declaration.
Yes 
No 

Section 2 - Conduct of Outside Business/Activities
If you or your family, friend(s) or associate(s) operate or are involved in an outside business (including voluntary and charitable businesses/activities) the following points should be considered carefully:(a) the links between that business/activity and the Department; and
(b) the separation of activities associated with the business/activity and your official
duties.

9.Connections with SELF - Name of outside business or activity:


10.Description of these outside business/activities and how they relate to SPPG:


11.Are these businesses/activities involved in relevant contracts/grants/tenders - if yes, please provide details




12.Connections with Family, Friends - Name of outside business or activity


13.Description of these outside business/activities and how they relate to SPPG


14.Are these businesses/activities involved in relevant contracts/grants/tenders - if yes, please provide details


Section 3 - Other Interests
Please provide information on, for example, relevant interests in trusteeships, governorships, membership of external bodies, trade or other associations. This will be very much dependent upon your role within SPPG 

15.Other interests in connection with SELF


16.Other interests in connection with Family and Friends


Section 4 – Declaration

17.I accept that I must complete a new Declaration of Interest immediately where there is a
change of circumstances which could give rise to an actual, potential or perceived conflict of interest.
The information contained in this declaration is complete at today’s date and no information has been withheld knowingly by me
Yes - I accept 
Send me an email receipt of my responses



	FOR USE BY THE SPPG ONLY

	Final decision

	Date
	Rationale behind decision



NAME AND SIGNATURE OF CHAIR OF PRESCRIBING GUIDANCE EDITORIAL GROUP
	
	
	
Date		
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Promotional Materials

13. Pop up stands and other promotional materials designed for use at public events, media
interviews and press conferences will display the following branding and information:

- Name of Group ie Strategic Planning and Performance Group
- DOH logo

- HSClogo

- Website address

-~ Social media links

Media Engagement

14.To publicise and raise awareness of the Group and its role, senior staff and Group

H P Type here to search




